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Nwando Achebe, Ph.D. 
University Distinguished Professor 
Jack and Margaret Sweet Endowed Professor of History 
Associate Dean for Access, Faculty Development, and Strategic Implementation 
(Pronunciation:  Wan-do Ah-chě-bě) 
 

 
Contact Information 

Phone: (517) 402-8122 
https://www.linkedin.com/in/nwandoachebe/ 
https://nwandoachebe.com 
achebe@msu.edu 
 
EDUCATION 
 

2000  Ph.D., History—University of California, Los Angeles.  
1998  C. Phil., History—University of California, Los Angeles. 
1994  M.A., African Area Studies—University of California, Los Angeles.  
1991  B.A., Theater Arts (Cum Laude)—University of Massachusetts, Amherst. 
 
SUMMARY OF ACADEMIC POSITIONS 
 

2025- University Distinguished Professor, Michigan State University. 

2017- Jack and Margaret Sweet Endowed Professor of History, Department of 
History, Michigan State University. 

2010- Professor (tenured), Department of History, Michigan State University. 
2005-10 Associate Professor (tenured), Department of History, Michigan State 

University. 
2002-05 Assistant Professor (tenure-track), Department of History, The College of 

William & Mary. 
2000-02 Visiting Assistant Professor, Department of History, University of 

California, Los Angeles.     

 
SUMMARY OF ADMINISTRATIVE POSITIONS 
 

2023- Associate Dean for Access, Faculty Development, and Strategic 
Implementation, and Director, Office of Institutional Access (OIA), College 
of Social Science (SSC), Michigan State University. 

2020-23 Associate Dean for Diversity, Equity, and Inclusion, College of Social 
Science, Michigan State University. 

2016-21 Faculty Excellence Advocate, College of Social Science, Michigan State 
University. 

https://www.name-coach.com/nwando-achebe?preview=on
https://www.linkedin.com/in/nwandoachebe/
https://nwandoachebe.com/
mailto:achebe@msu.edu
https://nwandoachebe.com/wp-content/uploads/2023/01/academic-positions.pdf
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2019 Responsible Administrator, School of Human Resources and Labor 
Relations, College of Social Science, Michigan State University. July 22-
September 22. 

2002-05 Chair, African Studies Program, The College of William & Mary. 
 
SUMMARY OF OTHER LEADERSHIP POSITIONS 
 

2027-27          Past President, African Studies Association. 
2026-26         President, African Studies Association. 
2025-25 Vice President, African Studies Association. 
2020-  Co-CEO, Achebe Masterworks LLC. 
2016-19 Board of Directors, African Studies Association. 
2013-15 Co-Convener, African Studies Association Women’s Caucus. 
2012- Founding Editor-in-Chief, Journal of West African History. 
2008- Co-Director, Chinua Achebe, now Christie and Chinua Achebe Foundation. 
 
SUMMARY PROFESSIONAL EDUCATION 
 

2022-23 American Council on Education (ACE) Fellow. Host: Rutgers University. 
2023 Scenario Planning Workshop, Society for College and University Planning. 
2022  HERS (Higher Education Resource Services) Leadership Institute. 
2021 National Association of Diversity Officers in Higher Education (NADOHE), 

DEI Strategic Planning Workshop.  
2020  HERS (Higher Education Resource Services) Next Stages, Next Steps. 
2020 National Association of Diversity Officers in Higher Education (NADOHE), 

New Chief Diversity Officers Workshop.  
2019 Advancing Inclusive Excellence in Times of Change and Uncertainty, 

Council of Colleges of Arts & Sciences (CCAS). 
2019 Academic Impressions’ Recruitment, Onboarding and Retaining 

Underrepresented Faculty. 
2018 National Research Mentoring Network-CIC Academic Network (NRMN-

CAN) Facilitating Mentor Training Workshop, University of Chicago. 
2017-18 Academic Leadership Program (ALP) Fellow, Big Ten Academic Alliance.  
 
 
ADMINISTRATIVE EXPERIENCE 
 
2022-23 American Council on Education (ACE) Fellow. 
 
 Selected for one of higher education’s premier leadership development 

programs, designed to compress years of executive-level training into a 
single immersive year. Placement at Rutgers University, mentored by 
President Jonathan Holloway, Chancellor-Provost Francine Conway (New 
Brunswick), and Chancellor Antonio Tillis (Camden). Developed leadership 
capacity in three core competency areas: (1) innovative leadership and 
change management; (2) budget and financial management; and (3) 
student success. Participated in executive cabinet, Senate, Board of 

http://jwah.msu.edu/
https://nwandoachebe.com/wp-content/uploads/2023/01/professional-education.pdf
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Trustees, and Board of Governors meetings, as well as subcommittees on 
strategic planning, risk assessment, budget, advancement, data governance, 
labor relations, enrollment management, and alumni engagement. 
Completed deep-dive learning in academic affairs, institutional 
advancement, financial strategy, labor relations, and strategic initiatives 

. 
Conducted campus visits to Brown University, University of North Carolina 
Charlotte, Johnson C. Smith University, College of Charleston, University 
of Arizona (Tucson), University of California Riverside, University of 
California San Diego, Howard University, and CETYS University (Baja 
California, Mexico), engaging with presidents and leadership teams to 
explore institutional cultures, governance models, and transformational 
initiatives in higher education 

 
 

Michigan State University 
 

Founded in 1855, Michigan State University (MSU) is the nation’s premier 
land-grant institution and one of the world’s top research universities. 
Ranked among the top 100 global universities and the 28th among U.S. 
public universities, MSU enrolls nearly 50,000 students from all 50 states 
and 138 countries. Of its student population, 21.5% identify as members of 
minoritized groups and 11.4% are international students. The university is 
home to approximately 1,900 tenure-stream faculty across its seventeen 
degree-granting colleges. 
 
College of Social Science 

With 14 degree-granting programs, five research centers and institutes, 
more than 4,900 undergraduate students, 1,400 graduate students, and 
over 450 faculty members, the College of Social Science is the largest college 
at Michigan State University. 

2023- Associate Dean for Access, Faculty Development, and Strategic 
Implementation, and Director of the Office of Institutional 
Access (OIA), College of Social Science, Michigan State University. 

 
The Office of Institutional Access 
The Office of Institutional Access focuses on ensuring equitable access to 
educational opportunities, resources, and services within SSC.  
 
Scope of Responsiblities 
Strategic Leadership Planning and Policy Development: Lead the 
implementation of the College’s Institutional Access Strategic Plan; Develop 
and implement policies related to access, ensuring compliance with ADA, 
Title IX, and other relevant regulations; Collaborate with College leadership 
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to ensure equitable access to educational programs and resources for all 
students, with a focus on underrepresented and marginalized groups. 
 
Data Collection, Analysis, and Reporting: Collect and analyze data on 
student demographics and retention to evaluate the effectiveness of access 
initiatives; Develop and implement strategies to address opportunity gaps 
among undergraduate students, expanding access to MSU through 
precollege pathway programs for historically underrepresented, low-
income, first-generation, and/or Pell Grant-eligible students. 
 
Equity and Access Initiatives: Ensure equitable access to educational 
programs and resources for all students, with a focus on underrepresented 
and marginalized groups; Provide support services, including academic 
advising, counseling, and mentoring, to promote student success and 
retention; Advocate for policies that promote an inclusive and equitable 
campus environment. 

 
Support Services and Student Success: Provide support services, including 
academic advising, counseling, and mentoring, to promote student success 
and retention; Collaborate with the Associate Dean for Graduate Studies to 
support the recruitment, advancement, and retention of graduate students 
from diverse backgrounds. 
 
Faculty and Staff Recruitment and Development: Lead outreach and 
recruitment efforts aimed at increasing the diversity of faculty, staff, and the 
student body; Collaborate with College Human Resources to develop and 
implement strategies to support the recruitment, advancement, and 
retention of staff from diverse backgrounds across the College; Work with 
unit-level leaders in the College to ensure that policies and practices related 
to offers of employment, annual performance evaluations, and 
reappointment, tenure, and promotion decisions for faculty and academic 
staff are fair and equitable. 
 
Training, Development, and Mentorship: Organize and conduct training 
sessions for faculty, staff, and students on institutional access topics; 
Provide programming and mentorship to prepare future academic leaders, 
enhancing institutional access capacities of College leadership. 
 
Collaboration with College Leadership: Collaborate with other Associate 
Deans and College leaders to enhance access within their functional areas; 
Advocate for policies promoting an inclusive and equitable campus 
environment; Represent the College in University-wide meetings and 
initiatives on access issues. 
 
Committee and Advisory Leadership: Serve as ex-officio member of the 
Dean’s Advisory Committee on Institutional Access; Collaborate with the 
Dean’s Senior Staff on College planning and management. 
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Institutional Equity and Investigations: Work with the Dean regarding 
Office of Institutional Equity (OIE) investigations involving violations of the 
MSU Anti-Discrimination Policy, Relationship Violence and Sexual 
Misconduct Policy, or the College Code of Conduct; Recommend and 
implement interim actions as needed during investigations. 
 
Development and Fundraising: Collaborate with College Development to 
pursue fundraising activities with individuals, corporations, and 
foundations that advance institutional access in the College. 
 
Major Accomplishments 
(For additional achievements, please refer to the “Associate Dean for DEI” and “FEA” 
sections) 

 

• Created and lead the Dean’s Institutional Access Small Grants Program– 
Provides competitive grants to faculty, staff, and graduate students 
whose research, scholarship, or innovations advance institutional access 
and equity within the College of Social Science. 
 

• Founder and Strategic Designer, ThriveSpace Academy (in 
development; launching [Fall 2026]): Spearheading the creation of a 
holistic student support ecosystem for all undergraduate students in the 
College of Social Science, with targeted wraparound services for 
participants in the Pathways to Excellence and Rooted and Rising 
First-Gen programs. ThriveSpace Academy integrates culturally 
grounded tools—including the Holistic Belonging Index and Wellness 
Passport—to embed wellness, identity, and belonging into students’ 
academic journeys. Aligned with MSU’s 2030 Strategic Plan goal to 
improve persistence and student thriving through inclusive, equity-
centered environments. 
 

• Developer, Pathways to Excellence Program (in development; launching 
[Fall 2026]): Designing a tiered student success initiative for 
structurally vulnerable undergraduate populations. The program 
provides holistic, identity-affirming support and mentoring across three 
progressive stages: Pathfinders  (pre-
probation), Waymakers (probation), and Trailblazers (postprobation).  
Aligned with MSU’s commitment to eliminating equity gaps in academic 
standing, retention, and graduation rates as outlined in the 2030 
Strategic Plan. 
 

• Founder, Rooted and Rising First-Gen Program (in development; 
launching [Fall 2026]): Creating a four-year, cohort-based academic 
support program for first-generation students in the College of Social 
Science. Rooted and Rising includes intentionally designed shared 
coursework, culturally affirming mentorship, and family- and 

https://socialscience.msu.edu/access/small-grant-program.html
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community-centered engagement. The program reframes first-gen 
identity as a strength and builds belonging across the full undergraduate 
experience. Aligned with MSU 2030’s priorities to support the success 
of first-generation and underserved student populations. 

2020-23  Associate Dean for Diversity, Equity, and Inclusion, Executive 
Leadership, Dean’s Office, College of Social Science, Michigan State 
University. 

 
Scope of Responsibilities 
Strategic Leadership and Planning: Lead the implementation of the DEI 
section of the College’s Strategic Plan in collaboration with Chairs, 
Directors, and other stakeholders; Represent the College in University-wide 
meetings on issues involving diversity, equity, and inclusion; Serve as the 
College liaison to the Office for Institutional Diversity and Inclusion (IDI) 
and the Office of Institutional Equity (OIE). 

Faculty and Staff Recruitment and Development: Provide briefings for 
search committees and manage approval processes of candidates, short-
lists, and offers in partnership with IDI; Collaborate with the Dean and the 
Associate Dean for Faculty Affairs on disciplinary actions; Serve as the 
College Faculty Excellence Advocate, ensuring diversity, equity, and 
inclusion in faculty recruitment and retention practices. 

Policy Development and Implementation: Lead the approval and 
implementation of the College’s policies on civility, professionalism, and 
community norms; Oversee the election of representatives to College and 
University committees, ensuring compliance with College and unit bylaws. 

Diversity Committee and Advisory Leadership: Chair the Dean’s Advisory 
Committee on Diversity and Inclusion (DACDI), providing guidance and 
making recommendations to the Dean about diversity-related concerns; 
Sponsor initiatives that foster understanding and celebration of diversity 
within the College; Lead external components of DACDI, pursuing 
development activities with individuals, corporations, and foundations to 
support DEI initiatives. 

Institutional Equity Investigations: Work with the Dean on active OIE 
investigations, recommending and implementing interim actions as 
needed. 

Collaboration with College Leadership: Collaborate with other Associate 
Deans and College leaders to enhance diversity, equity, and inclusion within 
their functional areas; Serve as a member of the Dean’s Senior Staff, 
contributing to College-wide planning and management efforts. 
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Development and Fundraising: Pursue development activities with 
individuals, corporations, and foundations to support DEI initiatives and 
goals within the College. 

Major Accomplishments 
Academic Initiatives 
• Created and implemented the SSC Dean’s Distinguished Senior Scholar 

Program—A strategic initiative to recruit and retain senior, high-
performing scholars whose research, teaching, and service advance 
diversity and equal opportunity. Successfully hired three prominent 
African American scholars in Human Development and Family Studies 
and History in 2020–21, 2022–23, and 2025–26.  

 
• Created and implemented an SSC Dean’s Research Associate (Postdoc) 

Program—Designed to recruit and retain early-career scholars 
committed to diversity and institutional access. At the conclusion of the 
two-year program, Research Associates transition into tenure-stream 
positions at Michigan State University. Successfully transitioned 3 
cohorts (10 scholars total) across History (African American female), 
Sociology (African American and Arab American females), Human 
Development and Family Studies (African American female), School of 
Social Work (2 African American females, 1 African American male), 
Political Science (African American female, Hispanic male), and 
Economics (Hispanic male). A fourth cohort (3 scholars) in Psychology 
(Hispanic male), Social Work (African American male), and Human 
Resources and Labor Relations (African American female) is scheduled 
to transition in August 2026. Recruitment for Cohort 5 begins summer 
2026. 

 
• Created and lead the SSC Dean’s Research Associate Development 

Institute (DRADI)–A comprehensive two-year learning institute that 
combines research, pedagogical, and professional development training 
to prepare Research Associates for tenure-stream faculty 
responsibilities at MSU. 
 

• Launched a pilot faculty mentoring program at the college level–
Designed to meet the diverse mentoring needs of faculty across the 
College of Social Science, this initiative supports faculty retention, 
development, and engagement..  
 

Professional Development 
• Created the Dean’s Institutional Access Leadership Program–Designed 

and launched a college-level leadership initiative that provides 
professional development and training in institutional access, equity-
minded leadership, and structural change strategies. 

 

https://socialscience.msu.edu/access/distinguished-senior-scholars.html
https://socialscience.msu.edu/access/distinguished-senior-scholars.html
https://socialscience.msu.edu/access/DRAP/index.html
https://socialscience.msu.edu/access/DRAP/index.html
https://socialscience.msu.edu/access/DRAP/DRADI1/index.html
https://socialscience.msu.edu/access/DRAP/DRADI1/index.html
https://socialscience.msu.edu/access/fellows-pilot-program.html
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Major Accomplishments: 
• A fixed-term assistant professor who participated in the 

program was appointed Assistant Dean for DEI in James 
Madison College (2022–present). 

• A tenured associate professor who completed the program was 
appointed Acting Associate Dean for DEI in the College of 
Social Science (2022–2023), and now serves as Interim 
Associate Dean for Graduate Studies. 

• Established a DEI Small Grants Program for faculty, staff, and 
graduate students to support research, teaching, and outreach 
projects aligned with access and equity goals. 

• Created two DEI minors—one focusing on domestic U.S. 
contexts and another on global perspectives—advancing 
interdisciplinary training in critical DEI scholarship. 

• Developed three new DEI-focused courses: one introductory 
course in critical DEI studies and two capstone exit courses 
aligned with the DEI minors. 

• Authored a comprehensive DEI Office Structure document to 
guide organizational development and strategic planning in 
the College of Social Science. 

• Published three peer-reviewed articles on DEI leadership, 
including one that received a Best Article Award for its 
scholarly contribution to the field. 
 
 

Honorifics 
• Monthly Institutional Access Champion, Torch, and Spotlight  

recognitions, celebrating excellence in access, equity, and inclusion 
across the College of Social Science. 

• Institutional Access Champion: SSC faculty and staff 

• Torch: SSC undergraduate and graduate students 

• Spotlight: SSC alumni See  
See: https://socialscience.msu.edu/access/accolades/index.html.   

 

• Dean’s Institutional Access Awards recognizing outstanding 
contributions to access and equity: 

• Faculty: $1,000 

• Staff: $1,000 

• Graduate Students: $500 
• Undergraduate Students: $250 

 
2016-21 Faculty Excellence Advocate, Executive Leadership, Dean’s Office, 

College of Social Science, Michigan State University. 
 
Scope of Responsibilities 

https://socialscience.msu.edu/access/accolades/index.html
https://socialscience.msu.edu/access/excellence-awards.html
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Faculty Excellence Advocates serve as key drivers of faculty quality and 
diversity across MSU’s colleges. Reporting jointly to the University Provost 
and their respective Deans, they work collaboratively with faculty, 
department chairs, and academic leaders to foster a climate that promotes 
academic excellence, inclusiveness, and transparency in all academic 
human resource practices. The role ensures alignment, objectivity, and 
consistency in faculty recruitment, retention, and advancement processes. 

Major Accomplishments 

• Created and chair the Dean’s Advisory Committee on Institutional Access 
(DACIA), an internal advisory group that guides the Dean on diversity-
related concerns and sponsors initiatives that promote inclusion and 
belonging. Currently developing an external alumni giving DACIA board 

to expand engagement and support. 
 

• Overhauled the faculty search process by shifting from passive 
recruitment to active, equity-centered strategies. Key innovations 
include: 

• Designing and delivering mandatory workshops on 
inclusive search and hiring best practices, including 
implicit bias mitigation 

• Requiring and reviewing inclusive language in all job 
advertisements 

• Instituting mandatory diversity statements in all SSC 
searches 

• Working with search committees to proactively build 
diverse candidate pools 

• Conducting diversity checks on applicant pools in 
partnership with the Office of Institutional Diversity and 
Inclusion (IDI) 

Impact: Over a three-year period, 21 faculty were hired in the College 
of Social Science—67% of whom were from minoritized backgrounds 
(14 hires total). 

2019 Responsible Administrator (Interim Chair equivalent), School of 
Human Resources and Labor Relations (HRLR), College of Social Science, 
Michigan State University, July 22-September 22. 
 
Scope of Responsibilities 
Interim chief academic and administrative officer of the school. 
 
Major Accomplishments 

• Successfully managed a leadership transition and associated 
challenges during the Human Resources and Labor Relations 
Director search. 

https://socialscience.msu.edu/access/DACIA/index.html
https://socialscience.msu.edu/access/DACIA/index.html
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• Ensured continuity of operations and alignment with school mission 
throughout the interim period until a new director was appointed. 

• Provided guidance and support to three faculty members in 
preparing tenure and promotion dossiers, including identifying and 
securing external evaluators. 

• Prepared and secured approval for a faculty sabbatical request. 

• Served as signatory on all academic human resource matters for the 
school, including faculty and staff appointments, merit raises, 
payroll, timesheets, travel approvals, and related HR 
documentation. 

 
College of William and Mary 

The College of William & Mary is a public research university located in 
Williamsburg, Virginia. Founded in 1693, it is the second oldest institution 
of higher education in the United States, after Harvard. Recognized as one 
of eight “Public Ivy” institutions, William & Mary offers a world-class 
education at exceptional value. The university enrolls 8,773 students from 
all 50 U.S. states, the District of Columbia, Puerto Rico, the U.S. Virgin 
Islands, and over 60 countries. Of its student body, 30% identify as students 
of color. William & Mary is home to 656 full-time faculty members. 

 
2002-05 Chair, African Studies Program, The College of William & Mary. 
 

Scope of Responsibilities 
Charged with building and restructuring the African Studies Program at 
William & Mary from the ground up, including curricular design, faculty 
recruitment, international programming, and institutional partnerships. 
 
Major Accomplishments 

• Formalized the African Studies curriculum, introducing core and 
capstone seminars and expanding course offerings to include 
African Music, African Art, and African Literature. 

• Established two study abroad programs in Ghana and South Africa 
to enhance global learning and cultural immersion. 

• Created the Hampton Roads Consortium for African Studies—a 
collaborative partnership among William & Mary, Old Dominion 
University, Hampton University, and Norfolk State University. 

• Successfully recruited three Africanist tenure-stream faculty in 
Religion, Government, and Black Studies. 

• Secured funding to host visiting Africanist scholars, enriching the 
program’s academic and cultural offerings. 

• Recruited and graduated a cohort of African Studies majors and 
minors, growing student interest and enrollment in the program. 
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• Collaborated with the African Students Association to establish 
“Africa House,” a culturally affirming residential space aimed at 
supporting the retention and success of minoritized students at 
William & Mary. 

 
OTHER LEADERSHIP EXPERIENCE 
 

2025- 25 Vice President, African Studies Association (ASA). 
 

Founded in 1957, the African Studies Association (ASA) is the largest and 
most influential scholarly organization dedicated to the study of Africa in 
North America. Its diverse membership includes scholars and professionals 
from the United States, Africa, Europe, and Canada with a shared interest 
in the continent. 
 
Scope of Responsibilities 

• Serves as an executive voting member of the ASA Board. 

• Actively participates in strategic decision-making and governance 
during board meetings. 

• Casts votes on key organizational issues, policies, and initiatives. 

• Provides leadership to major committees and working groups within the 
association. 

• Engages in a year-long period of preparation and executive experience 
to assume the role of ASA President in the following year. 

 
Major Accomplishments 
• Provided executive leadership in planning ASA’s annual meeting, 

including contributing to high-level operational decisions, logistics, and 
strategic board oversight. 

• Advocated for increased accessibility and participation of Africa-based 
scholars by addressing structural barriers and elevating their visibility 
within the association. 

• Secured donor support totaling approximately $550,000 to strengthen 
ASA programming, international scholar engagement, and long-term 
organizational sustainability. 

• Advanced reforms to ASA’s nomination and election processes to 
promote greater transparency, equity, and representation in association 
governance. 

• Contributed to ASA task forces and working groups focused on 
structural inclusion, global engagement, and the association’s role in 
public scholarship and advocacy. 

• Partnered with Achebe Masterworks LLC and the Christie and Chinua 
Achebe Foundation to launch the Chinua Achebe Manuscript Prize—an 
annual award recognizing an outstanding manuscript by a novelist, poet, 
or short story writer from the African or African Diaspora world. The 

https://nwandoachebe.com/wp-content/uploads/2023/01/other-leadership-positions.pdf
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prize includes a publication contract with Penguin Books under the 
newly established Chinua Achebe Book Imprint. 

• Established the Chinua Achebe Distinguished Lectureship at ASA, 
honoring Achebe’s enduring intellectual legacy through an annual 
keynote delivered by a globally recognized thinker or writer in African 
or Diaspora studies. 

2020-  Co-CEO, Achebe Masterworks LLC. 
 

Achebe Masterworks LLC was established to steward and amplify the 
literary and cultural legacy of Chinua Achebe—widely regarded as the father 
of modern African literature—by bringing his body of work to global 
audiences through multiple media platforms. His landmark novel, Things 
Fall Apart (1958), remains the most widely read African novel in the world. 
 
Scope of Responsibilities 

• Provide strategic leadership and oversight for all media adaptations of 
Chinua Achebe’s literary works, including film, television, and other 
audiovisual properties. 

• Manage intellectual property rights and licensing negotiations related to 
the Achebe estate. 

• Collaborate with studios, producers, and legal counsel on contracts, 
financing, and long-term project development. 

• Serve as executive point of contact for cultural consultation and fidelity 
to the historical, philosophical, and literary context of Achebe’s works. 

• Participate in creative development processes, including writers' room 
consultation, casting advisement, and content review. 

• Ensure all adaptations reflect Achebe’s intellectual and cultural vision 
while reaching new global audiences. 
 

Major Accomplishments 
• Secured a development and streaming deal with A24 and Apple TV+ to 

adapt Things Fall Apart into a high-profile television series. 

• Appointed Executive Producer and Cultural Consultant on the Things 
Fall Apart adaptation. 

• Collaborated with production partners to help secure Idris Elba for the 
role of Okonkwo and David Oyelowo as Executive Producer. 

• Positioned Achebe Masterworks LLC as a credited Executive Producer 
on the project. 

• Provided cultural and historical consultation in the writers’ room to 
ensure fidelity to Achebe’s vision. 

• Worked with leadership at Penguin Books to establish the Chinua 
Achebe Book Imprint—a dedicated publishing line that amplifies 
African and African Diaspora literary voices through high-profile, global 
distribution. 
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• Developed strategic partnerships to expand Achebe’s legacy across film, 
television, and publishing platforms, ensuring long-term impact and 
global reach. 

2016-19 Board of Directors, African Studies Association (ASA). 
 

The African Studies Association (ASA), founded in 1957, is the largest and 
most influential scholarly organization focused on the study of Africa in 
North America. Its membership includes scholars and professionals from 
the United States, Africa, Europe, and Canada with a shared commitment 
to African knowledge production and global engagement. 
 

 Scope of Responsibilities 
• Served on ASA’s Board of Directors, contributing to organizational 

governance and strategic direction. 

• Chair, Publishing Committee (2017–2019) 

• Member, Executive Committee (2017–2019) 
• Member, Publishing Committee (2016–2017) 

• Member, Finance and Investment Committee (2016–2017) 

• Member, Nominations Committee (2018–2019). 
 

Major Accomplishments 

• Led the successful search and appointment of a new editorial team 
for History in Africa, the ASA’s flagship journal. 

• Initiated and led the drafting and adoption of the “ASA/ASAUK 
Statement of Guiding Principles for the Sale of Rights in African 
Territories,” a policy designed to make scholarly books on Africa—
published by U.S. and U.K. presses—more affordable and accessible on 
the continent. 

 
 
2013-15 Co-Convener, African Studies Association (ASA) Women’s 

Caucus. 
 

Established in 1970, the ASA Women’s Caucus (WC) advances the study of 
women and gender in African Studies; promotes the inclusion and visibility 
of African women in scholarship and within the ASA; ensures women’s 
representation in all levels of ASA leadership; and cultivates scholarly and 
activist linkages with women on the African continent. 
 
Scope of Responsibilities 

• Provided shared leadership as co-president of the Women’s Caucus. 

• Oversaw all WC programming, operations, and governance throughout 
the year. 

• Organized annual WC events and activities at the ASA conference. 
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• Secured and coordinated the ASA WC luncheon speaker. 

• Organized and managed WC committees. 
• Held signing authority for WC bank accounts and managed fiscal 

responsibilities. 

• Filed annual financial reports for Coordinated Organizations with ASA. 

Major Accomplishments 

• Led a comprehensive restructuring of the 40-year-old association to 
modernize and expand its impact. 

• Drafted and implemented formal bylaws for the Women’s Caucus. 

• Developed and instituted bylaws for the Women’s Caucus Book Prize. 

• Established a graduate student wing within the Caucus to promote early-
career engagement. 

• Launched a mentorship initiative pairing graduate students and junior 
faculty with senior faculty members for professional development and 
support. 

 
2012- Founding Editor-in-Chief, Journal of West African History 

(JWAH). 
 

Published by Michigan State University Press, JWAH is a multilingual 
(English, French, Portuguese, and West African languages), 
interdisciplinary, peer-reviewed journal that publishes high-quality 
scholarship on the history of West Africa. 

 
Scope of Responsibilities 

• Perform all primary editorial functions for the journal. 

• Grant and manage publishing rights for global distribution in 
partnership with Michigan State University Press. 

• Oversee the timely preparation, review, and submission of articles by a 
wide range of contributors. 

• Prepare or supervise the preparation of abstracts in both English and 
French for all published articles. 

• Deliver fully edited manuscripts and corresponding electronic files to 
the MSU Press Journals Division, including signed author agreements, 
images, and permissions, in line with production schedules. 

• Ensure all content undergoes rigorous double-blind peer review in 
accordance with standards established by the Association of American 
University Presses. 

 
Major Accomplishments 
• Achieved "Class A" journal status (highest ranking) in Italy’s academic 

journal classification system. 

• Secured full digital accessibility of all JWAH volumes and issues—
beginning with Volume 1, Issue 1—on JSTOR and Project MUSE. 

http://jwah.msu.edu/


 

15 of 20  6/12/2025 

 

 

• Founded and implemented a developmental mentorship program for 
African-born scholars residing on the African continent whose 
submitted manuscripts showed strong promise but required additional 
support prior to peer review. Senior scholars in the field are paired one-
on-one with these emerging scholars to provide tailored feedback, share 
relevant literature and resources, and guide revisions. This collaborative 
process is designed to strengthen submissions for resubmission 
to JWAH, while addressing systemic inequities faced by Global South 
scholars and expanding access to high-quality academic publishing. 

• Created an innovative program that allows authors to translate their 
article abstracts into a West African language relevant to their research 
area, reinforcing the journal’s commitment to linguistic inclusivity and 
regional accessibility. 

 
2008- Co-Director, Chinua Achebe, now Christie and Chinua Achebe 

Foundation. 
 

Established in the early 1990s by Professors Chinua and Christie Achebe 
and originally chaired by Archbishop Desmond Tutu, the Foundation 
advances peace through the arts, amplifies Africa’s complex and vibrant 
cultural heritage, and supports efforts to recapture and preserve African 
fine art, literature, and languages. 
 
Scope of Responsibilities 

• Provide executive leadership and strategic oversight for Foundation 
programming and partnerships. 

• Lead decision-making on the composition of panels, symposia themes, 
and invited speakers. 

• Oversee communication and negotiation with prospective grantee 
institutions and global collaborators. 

• Guide the establishment and implementation of the Christie and 
Chinua Achebe Scholarship Endowment at the University of 
Massachusetts, Amherst (UMass). 

Major Accomplishments 

• Co-convened the The Chinua Achebe Colloquium on Africa at Bard 
College, Brown University, and now Princeton University—an 
international forum gathering African heads of state, diplomats, 
scholars, and policymakers for rigorous dialogue on strengthening peace 
and democracy across the African continent. 

• Co-led the Chinua Achebe Leadership Forum, a premier international 
platform hosting key African leaders—including Presidents John 
Dramani Mahama (Ghana, 2013), Nana Akufo-Addo (Ghana, 2019), 
Kgalema Petrus Motlanthe (South Africa, 2018), and Olusegun 

https://www.brown.edu/conference/achebe-colloquium/about-colloquium
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Obasanjo (Nigeria, 2024)—to explore Africa’s challenges through the 
lens of Achebe’s humanistic vision. 

• Spearheaded the creation of the Christie and Chinua Achebe 
Scholarship Endowment at the University of Massachusetts, Amherst, 
which supports outstanding undergraduates committed to advancing 
diversity, equity, and inclusion. 

• Launched the African Studies Association Chinua Achebe Manuscript 
Prize, awarded to a novelist, poet, or short story writer from the African 
or African Diaspora world. Prize includes publication through Penguin 
Books under the prestigious Chinua Achebe Book Imprint. 

• Created the Chinua Achebe Distinguished Lectureship at the African 
Studies Association—an annual keynote honoring Achebe’s intellectual 
legacy and cultural impact, delivered by internationally renowned 
writers and thinkers. 
Strengthened the Foundation’s global impact through partnerships that 
amplify African voices and preserve the literary, artistic, and linguistic 
heritage championed by Professor Achebe. 

 
SCHOLARSHIP  
 

Summary of scholarship (publications, presentations, creative works) 

I am a multiple award-winning historian and the author of six acclaimed books and 
forty-four peer-reviewed journal articles, book chapters, and essays. As a public 
intellectual, I have delivered over one hundred invited lectures and keynote 
addresses around the world. My expertise has been sought by leading media 
platforms, including The History Channel/A&E Network Corporation, Disney 
Channel, Nutopia/Netflix, A24, and Apple TV+, where I have served as an expert 
consultant and executive producer. I have also provided expert witness testimony 
in legal proceedings and have been interviewed and featured in documentaries and 
news programming across three continents. 

My scholarship has been supported by some of the world’s most prestigious 
institutions, including the Rockefeller Foundation, Wenner-Gren Foundation, 
Woodrow Wilson Center, Fulbright-Hays Program, Ford Foundation, the World 
Health Organization, and the National Endowment for the Humanities. 

 
Books Written 

2020 Female Monarchs and Merchant Queens in Africa. (Ohio University Press). 
2019  Holding the World Together: African Women in Changing Perspective. co- 

edited with Claire Robertson, (University of Wisconsin Press). 
2019   A Companion to African History. co-edited with William Worger and  

Charles Ambler, (John Wiley-Blackwell Press). 
2018  History of West Africa E-Course Book. co-authored with Samuel Adu- 

https://nwandoachebe.com/wp-content/uploads/2023/01/scholarship.pdf
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Gyamfi, Joe Alie, Hassoum Ceesay, Toby Green, Vincent Hiribarren, Ben 
Kye-Ampadu, (British Arts and Humanities Research Council).  

2011 The Female King of Colonial Nigeria: Ahebi Ugbabe. (Indiana University 
Press). Aidoo-Snyder (2013), Barbara Kanner (2012), and Gita Chaudhuri 
(2012) book awards.  

2005  Farmers, Traders, Warriors and Kings: Female Power and  
Authority in Northern Igboland, 1900-1960. (Heinemann 2005). 
 
Select Leadership Articles 

2023 “Constructing College-Level Diversity, Equity, and Inclusion Minors—
Moving from Performative to Transformative DEI,” with Carole Gibbs, 
Brian Johnson, Daniel Velez-Ortiz, and Chioma Nwaiche, Radical Teacher 
no. 127 (fall 2023): 41-50. 

2022 “Creating Sustainable University Structures for Offices of Diversity, Equity, 
and Inclusion (DEI),” with Carole Gibbs, Brian Johnson, Daniel Velez-Ortiz, 
and Chioma Nwaiche, Journal of Higher Education Management no 2 
(2022): 4-21. Neuner Award for Excellence in Professional Scholarly 
Publication. 

2022 “The Dean’s Diversity, Equity, and Inclusion Fellows Pilot Program at 
Michigan State University,” with Carole Gibbs, Brian Johnson, Daniel 
Velez-Ortiz, and Chioma Nwaiche, Journal of Higher Education 
Management 37, no 1 (2022): 60-73.  

 
 
TEACHING   
 

Summary of Teaching and Student Mentoring  

I am a recipient of the prestigious Beal Outstanding Faculty Award and an award-
winning teacher, mentor, and advisor with a deep commitment to transformative, 
student-centered education. A two-time winner of the Fintz Award for Teaching 
Excellence in the Arts and Humanities (2011 and 2019), I am widely recognized for 
my dedication to inclusive pedagogy and excellence in the classroom. I teach across 
the undergraduate and graduate curriculum, designing courses that challenge 
students to think critically and ethically about Africa and its global entanglements. 

At the undergraduate level, my courses include: Africa Since 1800, Women and 
Gender in African History, and topical sophomore and senior capstone seminars 
such as Women in the First Person: African Autobiography and Personal 
Narratives and Comparative Slave Systems. I also teach the award-winning 
general education course Africa and the World, which has received institutional 
recognition for its innovation and impact. 

At the graduate level, I offer seminars such as Introduction to African 
Studies, Biography as History, Women in Africa, and Women, Gender, and 
Sexuality in Africa. I have mentored and graduated twelve Ph.D. students, 
including one who is now a tenured full professor, three who are tenured 

https://nwandoachebe.com/wp-content/uploads/2023/01/teaching-mentoring.pdf
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associate professors at R1 institutions, and several others who hold tenure-track 
or visiting assistant professorships across the United States and China. This 
record reflects my deep and ongoing commitment to scholarly mentorship, 
academic rigor, and advancing the next generation of Africanist historians and 
gender scholars. 

 

SERVICE  

 

Service to the college, university, profession, or community 

My service record reflects a deep, sustained, and multifaceted commitment to 
academic leadership, professional stewardship, and community engagement. I 
have contributed meaningfully at all levels—departmental, college, university, 
disciplinary, and global—through governance, editorial leadership, international 
collaboration, and public service. 

• Provided rich and varied service to the university through key committee 
appointments across the Department of History, African American and 
African Studies, GenCen (Center for Gender in Global Context), and the 
African Studies Center. 

• Served the profession as Founding Editor-in-Chief of the Journal of West 
African History; as a member of editorial and advisory boards for multiple 
scholarly journals and associations; as a reviewer of journal articles, book 
manuscripts, and fellowship applications; and as a regular external 
evaluator for tenure and promotion cases to associate and full professor. 

• Advanced international academic collaboration by establishing two faculty 
partnerships with universities in Nigeria and serving as a Visiting Professor 
at Sichuan University in Chengdu, China. 

• Contributed to community impact initiatives as a member of the Board of 
Directors for the African Integrated Development Enterprise, an 
organization committed to sustainable development on the African 
continent. 

 
INTERNATIONAL VISIBILITY 
 

Summary of international visibility  

My scholarship and public engagement have garnered significant international 
visibility, positioning me as a globally recognized historian, thought leader, and 
cultural commentator. Through invited lectures, media collaborations, and expert 
consulting, I have helped shape global conversations on African history, gender, 
memory, and representation. My work bridges academic, creative, and public 
spheres, amplifying African voices and historical narratives across continents. 

https://nwandoachebe.com/wp-content/uploads/2023/01/service.pdf
https://nwandoachebe.com/wp-content/uploads/2023/01/international-visibility.pdf
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• Delivered over 100 invited keynote lectures and public talks across four 
continents, at institutions in the United States, United Kingdom, 
Portugal, Italy, Spain, Germany, The Gambia, Sierra Leone, Nigeria, 
Ghana, Kenya, South Africa, and China. 

• Served as expert consultant and executive producer for the 
forthcoming Things Fall Apart television adaptation developed 
by A24 and Apple TV+; provided cultural and historical consultation for 
the writers’ room and overall production. 

• Acted as expert consultant for major international media productions, 
including The History Channel/A&E Network Corporation’s remake 
of Roots and Disney Channel’s African Princess Project; featured in 
documentaries and news programming on three continents. 

• Interviewed and featured in NPR’s Throughline podcast episode, “The 
Kingdom Behind Glass”  where I also served as a truth-checker to ensure 
historical accuracy and cultural integrity in the storytelling. 

• Appeared in The History Channel’s Roots: A History Revealed, and 
Roots: A New Vision; South African Broadcasting 
Corporation’s MorningLive, Nigerian Television Authority’s Weekend 
Deal 15 Minutes Studio,  and British Broadcasting Corporation’s 
Professor Chinua Achebe: A Hero Returns 2, Witness: Chinua Achebe’s 
Things Fall Apart, The History Hour and The Novels that Shaped Our 
World—Things Fall Apart.   

• Interviewed and featured in BBC Radio 4’s Nsukka is Burning,  and 
featured in two Australian documentaries—The Invisible Hand,  
(Casefile Presents) and  Australian Broadcasting Corporation’s Stuff the 
British Stole, a Radio National documentary on Benin Bronzes,  

• Delivered a featured presentation at the 2019 Körber History Forum in 
Berlin on “A Stolen Past: “Europe and the Compensation of Colonial 
Injustice.”  

• Discussed my award-winning biography, The Female King on the New 
Books Network and Africa Past and Present podcast. 

 
 

HONORS AND AWARDS 
 

Summary of honors and awards received 
 
My scholarly, teaching, and administrative excellence has been recognized through 
numerous national and international honors. These awards reflect the global impact of 
my work as a historian, educator, public intellectual, and academic leader. I have been 
honored for my groundbreaking publications, inspirational leadership, and contributions 
to advancing gender equity, African studies, and transformative education across 
continents. 
 
2025 University Distinguished Professorship, Michigan State University.  
2024   The Top 50 Women Leaders in Education 2024, Women We Admire, August 06. 

http://roots.history.com/
https://www.npr.org/2025/01/30/1227850875/the-kingdom-behind-glass
https://www.npr.org/2025/01/30/1227850875/the-kingdom-behind-glass
https://www.amazon.com/Roots-History-Revealed-Season-1/dp/B01GKJ4HJO
http://www.imdb.com/title/tt5852326/?ref_=ttfc_fc_tt
https://www.youtube.com/watch?v=HESI_U0VxMM
https://www.youtube.com/watch?v=ZLESu_tEZvw
https://www.youtube.com/watch?v=ZLESu_tEZvw
https://www.youtube.com/watch?v=ON7-G0XqJrc
http://www.bbc.co.uk/programmes/p041dldb
http://www.bbc.co.uk/programmes/p041dldb
http://www.bbc.co.uk/programmes/p041mfr0
https://www.bbc.co.uk/programmes/articles/4BVkZMWFwdMVDcqTQpfgyyN/finding-your-story-ten-remarkable-novels-about-identity
https://www.bbc.co.uk/programmes/articles/4BVkZMWFwdMVDcqTQpfgyyN/finding-your-story-ten-remarkable-novels-about-identity
https://www.bbc.co.uk/programmes/m000m5lt
https://invisiblehandpodcast.com/chapters/
https://www.abc.net.au/radionational/programs/stuff-the-british-stole/blood-art/12867832
https://www.abc.net.au/radionational/programs/stuff-the-british-stole/blood-art/12867832
https://www.koerber-stiftung.de/mediathek/koerber-history-forum-2019-a-stolen-past-1778
https://www.koerber-stiftung.de/mediathek/koerber-history-forum-2019-a-stolen-past-1778
http://newbooksnetwork.com/nwando-achebe-the-female-king-of-colonial-nigeria-ahebi-ugbabe-indiana-university-press-2011/
http://newbooksnetwork.com/nwando-achebe-the-female-king-of-colonial-nigeria-ahebi-ugbabe-indiana-university-press-2011/
https://afripod.aodl.org/fullPodcast/episode=065/
https://nwandoachebe.com/wp-content/uploads/2023/01/honors-awards.pdf
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2023 Member, Nigerian Academy of Arts and Letters, No. 33 Amina Way, University of 
Ibadan, Oyo State, Nigeria. 

2023 The Top 50 Women Leaders in Education 2023, Women We Admire, September 
25. 

2022 Distinguished Africanist Award, 46th New York African Studies Association Annual 
Conference, University of Calabar, Nigeria, June 30. 

2021  Distinguished Administrator Award, Michigan State University Black Alumni Inc., 
October 3. 

2021   “Nigeria’s 100 Most Inspiring Women For 2021,” Leading Ladies Africa,  March 8. 
2021   William J. Beal Outstanding Faculty Award, Office of Provost, Michigan State  

University, February. 
2021 Female Monarchs and Merchant Queens in Africa. Library Journal’s Academic 

Bestselling Book in African history, September.  
2021  Female Monarchs and Merchant Queens in Africa. Selected for Washington Post’s 

“Monkey Cage, 7th Annual TMC Africa Politics Summer Reading.” 
2020 Inspirational Woman of the Year Award (Professional Achievement Category) 

Center for Gender in Global Context, Michigan State University, March 18. 
2019 Fintz Award for Teaching Excellence in Arts and Humanities,” Center for Integrative 

Studies in Arts and Humanities, Michigan State University. 
2019 Ms. Magazine Blog, Holding the World Together: African Women in Changing 

Perspectives, “2019 Reads for the Rest of Us,” February 13. 
2017 Jack and Margaret Sweet Endowed Professorship 
2016 The Female King of Colonial Nigeria: Ahebi Ugbabe named one of “100 Must-

Read Titles about Women,” by BOOKRIOT, July 11. 
2016 The Female King of Colonial Nigeria: Ahebi Ugbabe named one of Nigerian Daily 

Trust’s “Five Books for the 2016 Journey.” 
2011 Fintz Award for Teaching Excellence in Arts and Humanities,” Center for Integrative 

Studies in Arts and Humanities, Michigan State University. 
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